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HQPENELL TOVfJSHlP AND 
HQPEWEIjL T06WSHIP POLICE SUPERICR OFFICERS 
FINAL AGREEMENT 
This Final Agreement dated the / ^ ^ day of 
1989 by and beti^en Hopewell TcMnship, a municipal 
corporation of the State of Nw Jersey, hereinafter referred 
to as the "Einployer" or the "Tcwnship", and the Hope^ll 
Township Police Superior Officers' Association, hereinafter 
referred to as the "Association". 

ARTICLE CNE 

INXERPRECKEXQN AND RECOGNITIGN 

A. Interpretation 

It is the intention of the parties that this Agreement 
be construed with the P.E.R.C. Act as amended, the Statutes 
of the State of New Jersey, the Ordinances of Hopewell 
Township, and consistent herewith, the Rules and Regulations 
of the Police Department. 

B. Recognition of Bargaining Uiit 

1. The "Township" hereby recognizes the Hbpefjell 
Township Police Superior Officers' Association as the sole 
and exclusive unit as defined inmediately belcw, for the 
purposes of collective bargciining, and on all terms and 
conditions of employment and grievances. 

2. The bargaining unit, as discussed inmediately above, 
shall consist of all full-time Sergeants, new enployed or 
hereafter employed, excluding the Chief of Police, 

Lieutenant, Patrolmen, Dispatchers, School Crossing Guards 
and fecial Officers of the Etepartment. 

C. Binding Agreement 

This Agreement shall cover wages and such other 
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conditions of employment as set forth herein and shall be 
binding upon the parties hereto, and their successors, as 
pentdtted by law. 

AKCIOE TWO 
DOBAXION OP 

A. Duration of Agreement 

This Agreement shall be in full force and effective fron 
Janiaary 1, 1989, until Midnight, Decenber 31, 1991. 

B. Modification and Successor Agreements 

The parties agree that negotiations for a successor 
agreement, modifying, amending, or altering the terms or 
provisions of this Agreement shall connence on or about 
September 1, 1991. In the event no successor agreement is 
carpleted, ratified and executed before Decenber 31, 1991, 
the present Agreement will continue in full force until said 
successor agreement has been ratified and executed. 

C. Agreement to be BetrO"Active 

The parties agree that all terms and conditions agreed 
to will be retro-active to January 1, 1989, from the date of 
the signing of this Agreement. 

ARXICLB THREB 

RIGBIS 

A. The Ttownship hereby retains and reserves unto itself, 
through and by the Chief of Police, without limitation, all 
powers, ri^its, authority, duties and responsibilities 
conferred upon and vested in it prior to the signing of this 
Agreement by the Laws and Constitution of the State of New 
Jersey and of the Uiited States, including, but without 
limiting, the generality of the foregoing, the following 
rights: 
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1. TO the executive management and administrative 
control of the Towiship Government and its properties and 
facilities and the activities of its employees. 

2. To hire all employees and subject to the provision 
of law, to determine their qualifications and conditions for 
continued eraploiment or assignment and to pranote and 
transfer employees within the Police Departnent. 

3. To suspend, demote, discharge or t^ke disciplinary 
action for good and just cause according to law, 

4. To reduce force for econcmic reasons in accordance 
with N.J.S.A, 4QA-14.143. 

B. The exercise of the foregoing pcn^ers, ri^ts, authority, 
duties and responsibilities of the Township, the adoption of 
policies, rules and regulations and practices in furtherance 
thereof, and the use of judgment and discretion in connection 
therewith shall be limited only by the specific and express 
terms of this Agreanent and then only to the extent such 
specific and express terms hereof core in confomance with the 
Constitution and laws of New Jersey and of the Uiited States. 

C. Nothing contained herein shall be construed to dery or 
restrict the Towiship of its powers, ri^ts, authority, 
duties and resfponsibilities under R. S. 40 and 4QA or ar^ 
other national, state, county or local laws or ordinances. 

AKdCUe POOR 

CCDXECTIVE B2\RGAEHING PROCEDURE 
A. Recognition of Collective Bargaining and Designated 

Parties 

Collective bargaining with respect to the rights and 
duties of the "Tovaiship" and "Onployees", the resolution of 
legitimate grievances, rates of pay, hours of vrork, and other 
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terms and conditions of employment shall be conducted by the 
duly authorized bargaining agents of each of the parties in 
accordance with the provisions of P.E.R.C. Act, as amended. 
Unless otherwise designated, the Mayor of the “Township" or 
his designee or designees and the Pcesident and/or his 
designee or designees of the "Association" shall be the 
respective bargaining agents for the parties. 

B. Scheduling of Collective Bargaining Meetings 

Collective bargaining meetings shall be held at times 
and places nutxially convenient at the request of either 
party. 

ABXDCUE FIVE 
NC»^^ISCiaHINATIGN 

The '"Tcwnship" and the "Association" both recognize that 
there shall be no discrimination by reason of sex, creed, 
racial origin or age as far as emplo^ent is concerned or as 
far as any opportunity for iirpro>rement of jobs or as a 
continuation of emplpyment. The "Tcwnship" further agrees 
that it will not interfere or discriminate against any 
employee because of menbership in or legitimate activity on 
behalf of the "Association" nor will the "Township" encourage 
menbership in any other association or union or do anything 
to interfere with the exclusive representation of the 
"Association" in the appropriate bargaining unit. 

ARnCI£ SIX 
STRIKES 

Ihe "Association" assures and plec^es to the "Township" 
that its goals and purposes are such as to condone no 
strikes by meitbers of the "Association" nor work stoppages, 
slowdowns, or ary other such method that would interfere with 
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service to the public or violate the laws of the State of New 
Jersey; and furthermore, the "Association" will not initiate 
such activities nor adwcate or encourage meitikDers of the unit 
to initiate same. 

AREXCLE SEVEN 
SICK IJBAVE 

A. Days Earned 

Each full-time employee may accumulatfe twelve (12) sick 
days per year. All employees shall have their sick leave 
days accumulated and said accumulated sick leave shall be 
reduced by one day for each vrorking day of approved absence 
due to illness. Sick leave shall begin to accrue as of the 
date an employee enters the service of the "Township". 

1. Sick leave may be accumulated if not used during the 
year accrued. All sick days earned prior to prcmotion to the 
rank of Sergeant shall be included. Sick leave will not be 
allowed for ary day on >^ch an employee would not have 
regularly worked. 

2. Sick leave may be taken in excess of the amcunt then 
accumulated, but not in excess of the total amount vAiich 
would be accumulated at the end of the calendar year. Such 
usage of anticipated sick leave will be dependent on the 
employee's previous sick leave record and must be approved by 
the Chief of Police and the Aininistrator. If an employee 
leaves the Township for any reason whatsoever, he shall 
reiirburse the Towiship for sick leave used but unearned. 

B. Notification of Accumulation 

Ehiployees shall be given a written accounting of 
accumulated sick leave days on or about Efebruary 1st each 
year. 
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C. Certificate of Inability to Work 

A certificate of inability to work by reason of illness 
by a licensed Doctor of Msdicine, Osteopath, examination by 
the Township Doctor, and such other evidence of inability to 
work as the Chief of Police or the Township A±ninistrator 
shall deem necessary ney be required as evidence of illness 
befcre conpensation for the period of illness is allowed, 

1. When an employee has been absent fOr five (5) 
conseoitive working days or longer because of illness, he 
shall be required to report to the Township Doctor before 
returning to work. The Township Doctor will make a report of 
the illness and determine if the eirployee is medically fit to 
return to work. The Police Chief will not authorize an 
enployee's return without authorization of the Tfcwnship 
Doctor which shall be made on the proper form. 

2. An enployee vho is taken ill on authorized annual 

leave may report the circumstances by phone or wire, and upon 
presenting a doctor's certificate, may be allowed to charge 
to sick leave the time lost by reason of illness while on 
annual leave. 

D. Sick Leave Incentive 

As an incentive to use sick leave for its intended 
purpose, and to increase productivity and reward employees 
with excellent attendance records, the following poUcy will 
ajply. 

1. Upon retirenent an enployee will receive payment for 
50 percent of the accumulated sick leave b 2 ised upon the 
annual record he receives each year by Pebrucu:y 1, or 
$5,000., whichever is less. The paynent shall be based on 
the enployee *s current daily rate as of retirement- 


6 



2. This benefit will be available only to Township 
eitployees eligible to retire with benefits under the 
provisions of the Public Qnployees Retirement System, and 
shall not apply to employees v^^o retire prior to that time 
for any other reason* 

3. The Tcwnship shall maintain sick leave records for 
each employee. 

ARriCL£ EIESTT 
SPECIAL LEAVE 

A. Types of Leave 

Einployees shall be entitled to the following tenporary 
non-acGumulative leave of absence with full pay lanless 
otherwise ivDted. 

1. Death and Serious Illness - Up to three (3) days 
at ar^ one time due to death or serious illness of ar^ 
employee's spouse, child, parent, father-in-law, mother-in- 
law, brother, sister, greindparents, grandchildren, step¬ 
parents, step-children and step-gran^arents and einy other 
menbers of the inmediate household. 

2- Good Catise - Other leaves of absence without pay 

be granted by the Tovnship ;^3ministrator upon 
recanmendation of Qiief of Police for good reason, and if the 
leave of absence will not hinder the proper and efficient 
operation of the police department of the Township of 
Hopewell, such leave of absence shall not be unreasonably or 
arbitrarily denied after all accumulated sick and annual 
leave have been exhausted. 

3. Injury Time - Each full-time, probationary or 
permanent employee who is unable to work as a result of an 
injury arising out of and in the course of his employment 
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vdth the Towiship, shall receive his full salary for a period 
not to exceed twelve (12) months following the date of 
injury. Such salary shall be paid in accordance with the 
Township's standard pay schedule. 

If the employee is entitled to receive worker's 
conpensaticMi benefits during the period as set forth in the 
above paragraph, the "Township" shall be entitled to receive 
those benefits from its worker's corpensatibn carrier to 
offset the salary being paid. It is intended hereby that no 
employee shall receive more than his full salary during the 
twalve (12) months he is out because of an injury arising out 
of and in the course of his employment. 

After twelve (12) months from the date of the injury as 
set forth above, the employee then must use his accumulated 
sick leave for any time beyond the twelve (12) months, but 
shall use the same on the basis of one half day of 
accumulated sick leave for each day of absence beyond the 
twelve (12) months. 

Side leave and annual leave shall continue to accrue 
during the twelve (12) months set forth above and shall cease 
to accrue v*iile an employee is receiving worker's 
ccfcpensation benefits only. 

The "Township" agrees to use its best such efforts to 
allow an employee injured in an accident arising out of the 
course of his employment to return to li^t duty if the 
operation of the Police Department will so allow and if the 
employee's condition permits the same. Prior to the return 
to such "light duty", the employee shall be examined by the 
Township Physician v^o should give his full approval of the 
return to duty of said employee. 
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ARTICLE NINE 


INSURANCE P tOJ OB L T Jm 

As of the date of the execution of this Agreenent by the 
parties, the "Towiship” shall provide health care insurance, 
Life insurance protection, eind a prescription drug card plan. 
The "Towiship" sh^dl pay the full presnium for each full-time 
enployee, and v^ere appropriate, for family’plan insurance 
coverage. The Towiship may change carriers at its disciretion 
provided the overall benefit remains the same or better. The 
"Towiship" will provide advance notification to the emplDyees 
of any change in carrier. 

Life Insurance and Accidental Death 
and Dismenberment Insurance 

Coverage will be provided in a policy at 1-1/2 times the 
annual salary of the employee. 

Dental and Vision Care Benefits 

The Township's dental care will be provided to each 
employee for full family coverage. Vision benefits will be 
provided to each enployee on a single coverage basis, only. 

In the event the Tcwiship mates family coverage available to 
other municipal eiployees, the employees cCT/ered by this 
Agreement shall also be provided the same coverage. 

Copies of Brochures 

Explaining the insurance benefits will be provided by 
the "Towiship" to each employee. 

AICnCLf TW 

POLICE VEKLCIZ EQUUMEOT 

All police vehicles shall be equipped with air 
conditioning and A.M. radio. 
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It is agreed that all other equipnent provided is the 
prerogative of the "Township". 

ARTICLE ELEVEN 
GRIEVANCE PROCEDURE 

A. Definition of Grievance 

A grievance shall be defined as an alleged violation or 
a dispute an employee group, anployer, employee, the 
"Association", or by the "Township" concerning the 
application, meaning or interpretation of any provision of 
this Agreement. 

B. Purpose 

The purpose of this procedure is to secure, at the 
lowest possible level, and as quickly as possible, an 
equitable solution to the problems v^ch may arise fron time 
to time which affect the employee so as to insure efficiency 
and prcmote enployee morale. Both parties agreed that these 
proceedings will be kept as infosnal and confidential as may 
be appropriate at ar^ level of the procedure. 

C. Limitation 

No settlement of a grievance presented by an enployee 
shall contra'v^ne the provisions of this Agre^nent. 

D. Period for Filing Grievance 

All grievances shall be filed within fifteen (15) dc^s 
vdien the eirployee or enployer has knowlet^e of the occurrence 
or shDuld have knowledge of the occurrence. 

E. Procedure 

Level 1. Chief of Police 

The employee or "Officers" shall file the grievance with 
the Chief of Police, or his designated representative, within 
the time period specified, in writing. The Chief, or his 
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designated representative# will respond within five (5) days 
of receipt of the grievance. 

Level 2. Administrator 

In the event that the parties are unable to resolve the 
grievance at Level 1, either party may# within five (5) days 
after the response by the Chief of Police at level 1# refer 
the grievance to the Aininistrator for resolution. The 
Administrator# or his designated representative, will respond 
within ten (10) working days of the receipt of the grievance. 

Level 3. Township Coimittee 

In the event that the parties are unable to resolve the 
grievance at level 2, either party may, within five (5) 
working days after the response by the Administrator, refer 
the grievance to the Township COmnittee for resolution. The 
Towiship Comnittee may meet with the grievant, the employee 
or the officer to discuss said grievance emd if said meeting 
is held it shall be held within thirty (30) days after the 
filing of the same with the Township Comnittee. If a meeting 
is held, the decision of the Township Coanmittee shall be 
rendered within ten (10) working days of the meeting or 
within thirty (30) days if there is no meeting. 

Level 4. Arbitration 

In the event that the grievance is not resolved at Level 
3 or if no decision has been rendered within the time period 
allowed to the Township Comnittee in Level 3, the enployee or 
officers may request in writing that said grievance be 
referred to the Public Ehiplojyment Relations Commission for 
impartial binding arbitration and said subnission shall be 
sutmitted to the Public Bmploiroent Relations Cortmission 
within ten (10) worJdng days. 
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The arbitrator shall hear the matter on the evidence and 
within the meaning of this Agreement and such rvles and 
regulations as may be in effect by the Public EhipLo^ent 
Relations Corrmission of the State of New Jersey which might 
be pertinent and render his award in writing vhich shall be 
final and binding, The cost of the arbitrator's fee shall be 
borne equally the 'Mtownship” and the "Association". Any 
steward or officer of the "Asscciation" reqCdred in any of 
the above grievance procedures to settle disputes on any 
arbitration, shall be released from work without loss of pay 
for such purpose and any witness without loss of pay for the 
purpose of disposing of any grievance or arbitration natter 
in official process or hearing relating to the grievance. In 
the ey^nt P.E.R.C. is not able to provide the required 
service, the American Arbitration Association will be used. 
Extensions and Modifications 

Time extensions may be mutually agreed to by the 
"Tcwnship" and the "Association". 

Meetings and Hearings 

All meetings and hearings under this procedure shall not 
be conducted in public and shall include only such parties in 
interest and designated or selected representatives 
heretofore referred to in this Article. 

A permanent record shall be kept of all proceedings in a 
manner that is agreeable to both parties. All cost shall be 
borne equally by the ’'Tcwnship" and the "Association". 

ARTICLE TWELVE 
ANNUAL LEAVE 

A. Annual Leave 

Regular full-tiine eitployees shall be entitled to annual 
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leave as follows: 


1. An em^oyee's entitlement to earn annual leave is 
based on the nunber of complete calendar years of 
enployment. A "conplete calendar yecu: of 
employnent” is a year in which an employee works a 
regular schedule from January 1 throu^ Deceitber 31. 

a. For the first calendar year of service. During 
the first calendar yesir of service, annual leave 
entitlement for a full calendar year shall be 24 
days and will accrue as follows: 

Percent of Full 


Month of Hire 
January - March 
April “ June 
July - Septenber 
October - Deceirber 


Annual Leave 
100 % 

75% 

50% 

25% 


b. lyro throuc^ five calendar years of service. 

After one calendar yeeu: of service, and upon 
completion of each additional year throut^ five 
years of service, an enployee is eligible to 
take 25 days of earned annual leave each year. 

c. Six throu<ji ten calendar years of service. 

After five years of service, and upon ccarpletion 
of each additional year through ten years of 
service, an eirployee is eligible to take 28 days 
of earned annual leave each year, 

d. Eleven throu^ fifteen calendar years of 
service. After ten years of service, and upon 
completion of each additional year throu^ 
fifteen years of service, an employee is 
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eligible to take 31 days of earned annual leave 
each year. 

e. Sixteen throuc^ twenty calendar years of 
service. After fifteen years of service and upon 
completion of each additional yeeir through 
twenty years of service, an employee is eligible 
to take 34 days of earned annual leave each 
year. 

f. Twenty-^ne or more calendar years of service. 
After twenty years of service, an employee is 
eligible to take 37 days of earned annual leave 
each year. Qn^oyees are eligible for one (1) 
additional days per year of service up to a 
maximum of 39 days. 

Annual leave will be accrued on a monthly basis up to 
the iraximum as set forth above, and the eitployees shall be 
permitted to accumulate his annual leave up to two (2) years. 
Any unused annual leave at that time shall be lost. 

B. Scheduling of Leave 

It is hereby recognized that the scheduling of annueil 
leave periods is iranagement prerogative. In accordance with 
such recognition, annual leave periods shall be taken in 
workweek blocks (as much as that is possible) and approved by 
the Chief of Police in accordance with his decision to 
maintain efficiency and smooth operation of the department. 
Nevertheless, individual exceptions may be made to such 
"block" vacation periods upon the application to and approval 
by the Chief of Police. 

C. Oorupensation at Termination or Death 

Employees who terminate service for any reascxi, will be 
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paid accumulated leave benefits within limits set forth in 
”A" above in the last pay check to be received by the 
employee. 

If an eirployee should die without utilizing the annual 
leave benefits to which he would have been fully entitled, 
his beneficiary shall receive the annual leave pay amounts 
representing such unused benefits. 

D. Holidays 

Any additioncil day allcwed to other employees as 
"holidays" shall be credited as additional annual leave to 
the Superior Officers on duty that particular day. On days 
where other nunicipal employees are sent home because of 
hazardous weather conditions, sergeants on duty that 
particular day shall be credited the same amount of time off, 
hour for hour. 


ARnCI£ THIRIi™ 




VL DAYS 


Hie "Township" shall give each employee three (3) 
personal days that the employee can take off at his 
discretion, with approval of the Chief of Police, with no 
loss of pay, holiday time, vacation time or sick time. 

Any personal days not taken by the end of the year will 
be added to the employee's sick leave accumulation. Personal 
days will not be paid in cash if not taken, nor accumulate as 
personal days fran yeeir to year. 


AR!nci£ mmew 

SMARIES 


A. Salaries 

For the years 1989, 1990, and 1991, there shall be in 
effect for the employees in the bargaining unit a three (3) 
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step salary guide determined by dividing the difference 
between the highest paid Sergeant (top step) and the Step 7 
Patrolman salary and divide by three (3). The quotient 
represents the incremental steps between Step 7 I^trolman and 
Step 1 Sergeant, as well as bets^en Step 1 Sergeant and Step 
2 Sergeant and Step 2 Sergeant - Step 3 Sergeant. Qnployees 
in the bargaining unit will advance one step annually on his 
or her anniversary date of become a Sergeant. 

For the years 1989, 1990, 1991, the Step 3 salary shall 
be according to the following schedule: 


January 1, 1989 

$ 38,301.00 

July 1, 1989 

$ 39,833.00 

January 1, 1990 

$ 41,427.00 

July 1, 1990 

$ 43,084.00 

January 1, 1991 

$ 44,807.00 

July 1, 1991 

$ 46,599.00 


B. longevity Pay Plan 

The following shall constitute a longevity pay plan for 
the Hopewell Tovnship Superior Officers; 

1. Bnployees having ten (10) to fifteen (15) years of 
service with the Tovgnship of Hopewell shall receive an 
annual longevity payment of $400. 

2. lirployees having fifteen (15) to twenty (20) years 
of service with the Township of Hopewell shall receive an 
annual longevity payment of $550. 

3. Employees having twenty (20) or more yeairs of 
service with the Tovgnship of Hopewell shall receive an 
annual longevity payment of $650. 

longevity plan payments shall be added to base salary 
and are payable throu^out the year via the bi-v?eekly payroll 
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system. Said longevity shall be used in determining overtime 
rates of pay, but shall be excluded fron base salary for 
annucil pay increases. 

PSmCIM FIFTEEN 
OVERTIME AND COMPEN5KEORY TME 

A. Overtime Defined 

Overtime is defined as any time in excess of one hundred 
sixty (160) hours during any regular work period spent by 
an employee ^^o is authorized, directed, or required to 
work longer than his regular tour of duty and who 
received apprcval for such work. 

B. Qpirputation of Overtime 

Overtime shall be calculated beginning thirty (30) 
minutes after the completion of the normal working shift. 
In the event that the enployee is required to remain at 
his duty beyond the completion of his shift, the overtime 
period shall cotinence at the end of the scheduled woric 
shift and run throu^ the corrpletion of the aforesaid 
duty. 

C. Payment of Overtime 

Ihe rate of overtime shall be at one and one-half times 
the employee's hourly rate. Ihe hourly rate shall be 
ccnputed by dividing the enployee's annual salary by 2080 
and shall include any other factors set forth in the Fair 
Labor Standards Act as interpreted by case leM and/or 
amendment by legislation. Overidme shall be corputed and 
paid on the pay date v^iich shall fall iirmediately after 
the cortpletion of each four-week cycle. 

D. Effect of Annual Leave and Sick Leave 

Whenever an enployee shall take one or more annual leave 


17 




or sick days during a regular work period, then the one 
hundred sixty (160) hours shall be diminished by ei^t 
(8) hours for each day of annual leave or sick leave 
taken during that regular work period for the purposes of 
determining o\ertlme cortinences. 

E, Qnplpyee nay opt to convert and accumulate overtime 

earned to conpensatory time up to a maximum accumulation 
of 480 hours, except that overtime related to time spent 
in court for cases resulting from their official duties 
as Sergeant in the Hopewell Ttwnship Police Depar tm ent 
shall be paid compensation. Compensatory time may be 
taken by the enployee when authorized by the Chief of 
Police. Conpensatory time procedures are set forth as 
follows: 1. Conpensatory time shall be credited at time 
and a half. 2. Only time documented on the bi-weekly 
pay sheets approved by the Administrator will be eligible 
for conpensatory time off. 3. Compensatory time may 
cumulate from year to year provided it does not exceed 
480 hours. 

4. Conpensatory time shall be applied for, 48 hours in 
advance on the regular Towiship Leaw Request form. 

5. Conpensatory time should be taken as soon after the 
occurrence of extra hours of work as is reasonable. 

6. Pay for accumulated ccnpensatory time will be given 
upon retirement or termination of employment for any 
unused compensatory time credit. Such pay shall be 
calculated as set forth by FI£A guideJJnes. 

7. Conpensatory time will normally be granted in partial 
day or single day units. It is not to be accumulated to 
extend vacation or annual leave. 
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ARTICLE SDCTEEM 


EDUCATION mCENTIVE 

A. lUition Cost 

The Tcwnship will reiirburse the matbership of the 
Superior Officers bargaining unit 50 percent (50%) of the 
cost of tuition only after successful conpletion of a course 
leading to a degree in law enforcement up to a maximum of six 
(6) credit hours per employee per year. The reiirbursement 
shall be based on fifty percent (50%) of the State College 
tuition for future enrollees, it being understood that those 
presently enrolled in non-State college institutions may 
continue their education at said institutions cuid be 
reiirfcursed 50% of the tuition cost. Bt>r all students the 
following conditions must be met: 

1. All courses necesscury to a degree in law enforcanent 
must have prior written approval from the Chief of Police. 

No courses leading to a degree in law enforcement shall be 
denied arbitrarily by the Chief of Police, 

2. The GJTployee shall assure the "Township" that he 
intends to retain in the employ of the "Township" at least 
one (1) year after the completion of the course leading to 
the degree in law enforcement as set forth above, and shall 
agree in writing to reiitburse the "Tcwnship" for any and all 
reiirbursement for tuition in the e^nt that the employee 
leaves the erploy of the "Tcwnship" within the one (1) year. 

3. Successful ccxnpletion as set forth above means that 
the employee has obtained a passing grade. Upon successful 
ccBnpletion as set forth above, the employee shall present a 
voix:her and a copy of the final grade to the "Township" Chief 
of Police and A3ininistrator for reiirbursement. 
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B, Textbook Cost 


The ’’Township” will also pay for the required text for 
recognized course as set forth in "A" above upon successful 
conpletion of the course as set forth in "A3” above, and the 
textbock will beocme the property of the "Tovsiship" and part 
of the Criminal Justice library of the Hopewell Tcwnship 
Police Department. This provision shall not apply to new and 
future meitbers of the Superior Officers bargaining unit after 
August 30, 1982. 

C. Education Incentive Adjustment 

Upon successful conpletion of the requirements and award 
of an Associates Degree or equivalent number of credits in a 
Bachelors program in law enforcement, the "TcMffiship” will pay 
the Superior Officer an annual payment of $400. Said payment 
shall be added to the employee's base salary for the 
purpose of computing the overtime rate of pay. This sum 
shall not be used to corrpute increases on base salary. 

l^n successful completion of the requirements for and 
award of a Bachelor Degree in law enforcement, the "Township" 
will pay any Superior Officer an anniaal payment of $800. 

Said payment shall be added to the employee's base salcury for 
the purpose of oorrputing the o\«rtiine rate of pay. This sum 
shall not be used to corpute increases on base salary. 

ARXXCTiB SEVEZIEE^ 

SCHEDULE 

It is recognized that the determination of work 
schedules and assignment of employees to said schedules are 
the prerogative of the Chief of Police or his representative. 

Under normsil working conditions, an employee will be 
notified five (5) days before any chcuige in work schedules or 


20 


In assignments. 

The regular work day shall be ei^t (8) hours and the 
regular vjork year shall be 2080 hours. 

UNIFORM NAIKCE1«I1CE AND REPUCQIENT 

All uniform and equipment shall be supplied and replaced 
fca: all employees by the Township at no expense to the 
enployee as set forth in General Order 22 dated January 28^ 
1981 vrtiich is hereby incorporated and made a part of this 
Agreement as Appendix A and any amendments thereto. 

All cleaning and reasonable maintenance and r^>air of 
uniforms and equipnent shall be supplied by the "TcMiship" 
at no expense to the employee. 

Replacement of uniforms or equipment due to nortral v«ar 
or job-related incidents shall be done by the "Tovaiship" at 
no expense to the errployee. 

Such equipment or uniforms to be replaced shall be done 
by turning same in to the Chief of Police or his 
representative. The turning in and replacement of items 
shall be done as quickly as possible. 

The base replacement costs shall be $319. per enployee 
in 1989, $335. in 1990 and $352. in 1991. 

AKEICLB NIMEnSBf 

DETECTIVE CDOTHING REPIACEMHTO PROGRAM 

The "Township" recognizes that the officer assigned to 
perform the Detective duties, will be required to wear his 
personal street-business clothing \dule performing his 
assigned duties. The "Tovnship" agrees to reimburse the 
assigned Detective annually for the general wear resulting 
fran his daily wearing of his personal street-ijusiness 
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clothing in the performnce of "Township” business. In an 
effort to provic3e a fair and equitable reimbursement, the 
"Township" agrees upon presentation of purchase slips for new 
clothing, assigned Detective will be allowed 
reiirbursements up to but not exceeding $300. annually. 

It is further agreed that erergency replacement may be 
authorized the Chief of Police, for articles of street- 
business clothing damaged during the perforinance of duty 
during an emergency or assigned duty at any time during the 
year. 

ARTICLE aWENnr 
FPiLSE ARREST INSURANCE 

The township shall purchase and maintain insurance 
ccnerage on behalf of each employee against any expenses 
incurred in any proceeding and any liability asserted against 
said eiT^loyees in their capacities as a member of the Police 
Department of the Township of Hopewell, County of Mercer. 

Said insurance coverage shall include protection and 
indemnification concerning claims or actions in the nature of 
"false arrest" or malfeasance against said employee. Ihe 
"Ttownship" shall not insure nor be liable for punitive 
damages awarded due to wanton or willful acts on the part of 
said employee. 

Such insurance shall previde for the legal defense and 
counsel for an employee with respect to any action or legal 
proceeding arising out of or incidental to the perfonnance of 
his duties. The "Tovnship" agrees to the provisions of 
N.j.s.A. 4QA14-155 in that the enployee may choose his om 
legal counsel with respect to "disciplinary proceedings 
instituted against him by the municipality and criminal 
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proceedings instituted by or on complaint of the 
'Wnicipalit^." If such cases are dismissed or finally 
determined in favor of the officer, he shall be reimbursed 
for reasonable legal expenses of his defense* 

ARTXCLB IWQllY CME 
MEETTING PLACE 

Ihe "Tovnship" shcill permit the "Association” to use the 
"Township” building for its meetings, 

APnCUE aWEMTf TOO 

MJTUKL RQCOGtimGN CF EXTSIHC (BLIGATICNS AND CCNDITKNS 

Except as this Agreement shall otherwise provide, all 
terms and conditions of employment a^^icable on the signing 
date of this Agreement to employees covered by this Agreement 
as established by the Township Ordinances and Rules and 
Regulations of the Police Department of the "Township” 
enforced on said date shall continue to be so ap^icable 
during the terms of this Agreement. 

Unless otherwise provided in the Agreement, it is 
recognized to be the prerogative of the Chief of Police, or 
his representative, to add as the situation deironds, 
additional Rules and Regulations, changes or additional 
Special or General Orders, so long as the intent of these 
additional orders and/or Rules and Regulations including 
Personnel Orders, are not to abrogate the terms of this 
Agreement entered into by both parties of this contract, 

ARIXCEf TOENT^ IKREE 
SAVING CLAUSE 

In the event that any previsions of this Agreement shall 
be finally determined to be in violation of any applicable 
law or regulation, such determination shall not irt^ir the 
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validity or enforceability of the remaining provisions of 
this Agreement. 

ARXICt£ •mxnn FOUR 
SPBCIAL ccm ACTiVi'l'iKS 

In those instances v^ere provision is made with and 
through the Department to secure the services of a regular 
police officer during off^io\ars, sadd police officer shall be 
deemed to be acting in his official capacity and shall be 
assigned in accordance with the Special Duty Policy of the 
Department. 

Renuneration for said duty shall be made throu^ the 
municipality and shall be paid by the second pay date v^ch 
shall fall after the completion of said duty. 

Scheduling for said duty shall be on a rotating 
seniority basis. 

Corrpensation shall be corrputed at the rate of $25.00 per 
hour/ except that special duty work on behalf of the Hopewell 
Valley Regional School District shall be compensated at the 
employee's regular hourly rate. 
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TO^SKIP CF HCPENEILL 


AMD 

HCaP£HE3X TCmSHIP POLICE SUPmm OFFICE 
TOnS^IVE APPHOUAL 


Tentative approval is hereby given to this Agreement as 
heretofiDre set fiDrth. This Tentative Agreenent is subject to 
the final approval of the Township Conndttee and the mercbers 
of the Association, before this document will be finally 
executed. 



For the Association For the Tovaiship 



Witness 
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Township of Hopewell 

’polia PEPARTMtNf 

MERCER COUNTY 

SCOTCH ROAD • TITUSVILLE. N. J. 08560 • TELEPHONE 609 737-3100 
January 28» 1981 matmcw j. mauihcv. chief of rouce 


GENERAL ORDER NO. 22 (REVISED UECEM-3EH iT, lOati) 

SUBJECT: POLICE UNIFORM ISSUE AND YEARLY REPLACEMENT POLICY 

TO: ALL POLICE PERSONNEL 

Effective immediately the following police uniform policy will 
be instituted and will'apply to all police personnel. 

INITIAL UNIFORM ISSUE 


ITEM PATROLMEN 

DISPATCHER 

SPEC. OFFICER 

CROSS GUARD 

** L/S Shirts 

7 

7 

3 

3 

** S/S Shirts 

7 

7 

3 

3 

Trousers 

4 

4 

2 

2 

** Ties 

2 

2 

2 

2 

** Police Cap 

1 

0 

1 

1 

Winter Cap 

1 

0 

1 

1 

Shoes (BIR. Plain) 

1 

1 

0 

0 

** Skirts 

0 

3 

3 

3 

* Hip Jacket 

1 

1 

1 

1 

* Winter Mackinaw 

1 

0 

1 

1 

* Raincoat W/Cover 

1 

0 

1 

1 

* Patches 

16 

15 

a 

B 

* Collar Letters 

2 

2 

2 

2 

* Name Plate 

1 

1 

1 

1 

* Breast Badge 

1 

1 

1 

1 

* Cap Badge 

1 

0 

1 

1 

* Pocket Badqe 

1 

0 

0 

0 

* Rain Boots 

1 

0 

1 

1 

* Sam Brown Belt W/Stp 

1 

0 

i 

0 

Holster 

1 

0 

1 

0 

♦ Cuff Carrier 

1 

0 

1 

0 

* Hand Cuffs 

1 

0 

1 

0 

* Revolver 

1 * 

0 

1 

0 

♦ Night Stick 

1 

0 

1 

0 

* Flashlight 

1 

0 

1 

0 

i) * 900Y ARMOR 

1 

0 

0 

0 


* Signifies direct payment, responsibility of Township. 


** Items covered under replacement-reiinbursaiient provisions of this order. 
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GENERAL ORDER HO. 22 (Contfnued) 

The cost of providing the above initial items of uniform equipment 
to all newly appointed police personnel, shall be the responsibility of 
the Township. 

UNIFORM REPLACEMENT POLICY 

1. DAMAGED UNIFORM-EQUIPMENT 

t 

All articles of Uniforms which becuue (iamaged and unwearable 
as a result of an accident occurinq while the officer is 
performing assigned police duty, shall be replaced at direct 
Township expense, following an inspection and approval by the 
Chief of Pol ice, as iiiay be needed or required during a given 
budget year, 

2. SPECIAL EQUIPMENT 

The following items of equipment, shall be replaceable at all 
times, at the direct expense of the Township, i.e.; Leather 
equipment, Badges, Name Plates, Collar Letters, Patches, Rain 
Coats and Boots, Revolver, Night Sticks, Flashlights, Hand 
Cuffs, Uniform Hip and Mackinaw Jackets. i2/ll/65 add Body Armor 

3. YEARLY UNIFORM REPLACEMENT-REIMQUUSEHENT 

Each Officer who is a full-time member of the Department as 
of March 1st annually, shall be entitled to participate In a 
uniform replacement-reimbursement program for worn out clothing 
items including long and short sleeve shirts, trousers, ties, 
caps, shoes and skirts. 

The Township shall provide annually in its police budget an 
amount of money to be utiliied for the continuance of this 
uniform replacement-reliiibursenient program. This budget 
amount shall be equal to the previous years budget allocation, 
plus five percent (5*), in any given year. The amount of the 
uniform reimbursement-replacement allocation per individual 
officer, will be announced by the Cliief of Police following 
administrative/cominittee approval by Marcn 1st. annually. 

The Township will designate a specific uniform supplier annually, 
from whom all uniform replacements may be purchased, including 
the style, color and guality of the uniform. If not purchased 
from this supplier the officer must match the designated style 
uniform in both quality and color. 

The general provisions of this policy will permit an Officer 
to purchase those articles of uniform which he or she knows 
are worn-out and in need of replacement, in the guantity that 
fits their own personal replacement needs, up to the amount 
budgeted under the replacement-reimbursement portion of the 
program. 



GENERAL ORDER NO. 22 (Continued) 
UNIFORM REPLACEMENT POLICY 


Each officer will, as part of this policy, pay the uniform 
supplier for each article purchased by him/her and thereafter 
will be entitled to submit this paid receipt v*ith a voucher to 
the Township for full reiinburseincnt. Where the amount is over 
and above the announced yearly individual*s allocation, said 
purchases will be solely the responsibility of the Officer. 

4. SPECIAL OFFICER - CROSSING GUARD UNIFORMS 

The same provisions of Initial uniform supplies provided by 
the Township will be applicable to these appointed Officers, 

Replacement of Uniforms and equipment for Special Officers and 
Crossing Guards, will be handled annually by the Chief of 
Police. Following Inspection and after determining the needs 
of these Officers the Chief will request funds in his annual 
budget to provide for their replacement. 

Where replacement is necessary because of damaged clothing or 
equipment, occurlnq in the line of duty, the provisions out¬ 
lined in item 1. shall be applicable. 


This order shall ren\ain in effect until further notice. 


BY ORDER OF: 



Matl'4w'^J. Maloney 
Chief of Police 


REVISED DECEMBER 11, 1985 TO ADO THE ITEM OF DOUY ARMOR TO 
initial issue and special EgUlPMENT r<i;i-»LACEMENT. 



CHIEF OF POLICE 
DECEMBER 11, 1985 
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’ao:;£UDUM to special order no. 22 
OEOEH^ER 12, 1985 


BODY ARMOR REPLACEMENT PROCEDURE(S) 

After a period of years, body armor, like any other product will 
wear, and the question Is at what point should the armor be replaced. 

Tests conducted by Du Pont« manufactures of "Kevlar" arimid fibre, 
indicate that after five (5) years of HEAVY use, an 1831 uaiistlc 
decay in the product Is likely to occur and the armor should be 
replaced, Lighter use of the product could extend Its life up to 
10 years or more. 

Consequently, each officer should periodically inspect his or her 
body armor for obvious signs of wear and If noted present the defec¬ 
tive equipment to the Chief of Police or his designee for Immediate 
replacement. 

If the officer feels that the armor has overextended Its usefulness 
between the 5 to lO year period of life expectancy he or she may 
request It be replaced by notifying the Chief of Police or his desig 
nee no later than September Ist of the calendar year so this re¬ 
placement can be allocated for the following budgetary year. Replace 
ment wilt then be made as expeditiously as possible after January 
Ist of the next year. 



cm^l Ot^DCR KO. ZZ (Continued) 


The cost of provldlnq the above initial Items of uniform equIpiiH’iit 
to all newly appointed police personnel, shall be the responsibility of 
the Township. 

UNIFORM REPIACEMEHT PQllCY 

1. DAMAGED UNlFORH-EQUimENT 

All articles of Uniforms which hccunn domaoed and unweorAble 
as a result of an accident occurlnn while the officer is 
performing assigned police duty, shall be replaced at direct 
Township eKpense» following an inspection and approval by the 
Chief of Police* as may be needed or required during a given 
budget year. 

2. SPECIAL EQUIPHEHT 

The following Items of equipment, shall be replaceable at all 
times, at the direct expense of the Township, I.e.; Leather 
equipment, Badges, Hame Plates. Collar Letters, Patches, Rain 
Coats and Boots, Revolver, Night Sticks, Flashlights, Hand 
Cuffs, Uniform Hip and Mackinaw Jackets. 

3. YEARLY UNIFORM REPLACEHCHT-REUlltursi.MENT 

Each Officer who Is a full-time iiifi'.ilior of the IiL-parlmcnt as 
of March Ut annually, shall he entitlrd to participatL* in a 
uniform replacement-rcImburscnuMU program for wjrn out clothii.g 
items including long and short sln^vo shirts, trousers, ties, 
caps. Shoes and skirts. 

The Township shall provide annually in its polite huilfiol. an 
amount of nwincy to be ulllizcfi for the contlnnana* of this 
uniform rcplaccment-rclmbursemonL.program. This budget 
amount shall be equal to the previous vear\ budget allccation, 
plus five percent (OX), In any givm year. The amount nf the 
uniform relrnbursemeot-rcplaccmcnt allocation pnr individual 
officer, will be announced by the Chief of Police following 
adralnlstratlve/commUtec approval by March Ut, annually. 

The Township will designate a specific uniform supplier annually, 
from whom all uniform replacements may be purchased, includinq 
the style, color and quality of the uniform. If not purchased 
from this supplier^ the officer must match the designated style 
uniform in both quality and color. 

The general provisions of this policy will permit an Officer 
to purchase those articles of uniform wliich h.j or she knows 
arc worn-out and In need nf replaconient, in the quantity tiuii 
fits their own personal replacement needs, up to the cr/iuut 
budgeted under the rcpUcenKjnt-reimhurseineiU pi-rlion of ilie 
program. 



